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ABSTRACT 

 

This study aims to examine the effect of the effectiveness of performance-based budgeting and organizational commitment on 

managerial performance in the City of Bandung. 

The population of this study is the Local Government Unit of Bandung, while the data collection process conducted by using 

questionnaires. Questionnaires were distributed to 35 SKPD in the City of Bandung. Data processing is done using path analysis 

(path analysis). 

The analysis showed that (1) the effectiveness of performance-based budgeting can improve the organization's commitment to 

the Government of Bandung, (2) the effectiveness of performance-based budgeting can improve managerial performance in the 

City of Bandung, and (3) the effectiveness of performance-based budgeting and organizational commitment . together to improve 

managerial performance.  

 

 

Keywords:   effectiveness of performance-based budgeting, organizational commitment, and managerial performance. 

 

 

INTRODUCTION 

 

In the law 17 of 2003 on financial management is about performance-based budgeting has been implemented in the public sector 

organizations, but in the implementation of the results are still not appropriate especially in terms of performance. That is 

because a variety of assessment indicators, from the audit of financial statements both central and local government in 2007-

2009 in the Report of the Ministry of Finance Institutions (LKKL) as supporters of Government Financial Statements (Audited) 

examination results are very significant, more evident in the following table : 

 

Table 1.1 Opinion developments over LKKL Year 2007-2009 

LKKL OPINION 
TOTAL 

 WTP % WDP % TW % TMP % 

YEAR 

2007 

15 19% 31 39% 1 1% 33 41% 80 

YEAR 

2008 

34 41% 30 37% 0 0% 18 22% 

 

82 

YEAR 

2009 

44 57% 26 33% 0 0% 8 10% 78 

Sources: LHPS 1 OF 2010, (CPC, 2010) AS OF July 31, 2010 

 

In general, the table above shows that from year to year, CPC opinion LKKL there is a tendency towards improvement in the 

quality of financial reporting. It can be seen from the increase in the number of ministries / agencies (KL) central government 

obtain WTP while on the other side of this table also shows the trend of reduction in the number of financial reports are received 

opinion KL 'Not Giving Opinions (TMP) by the CPC.  

 

While the above opinions CPC examination Local Government Finance Report (LKPD) for the years 2007-2009 are presented in 

Table 1.2 below: 

 

Table 1.2 Opinion recapitulation above LKPD Year 2007-2009 

LKPD 
Opinion 

total 
WTP % WDP % TW % TMP % 

Year 

2007 

4 1% 283 60% 59 13% 123 26% 469 

Year 

2008 

12 3% 324 67% 31 6% 116 24% 483 

Year 

2009 

14 4% 259 74% 30 9% 45 13% 348 

Sources: LHPS 1 of 2010 (CPC, 2010) by July 31, 2010 

 

Of some of the conditions which have been disclosed to indicate that the performance of public sector organizations both central 

and local governments have not shown a good performance. Research related to performance-based budgeting has been done by 

some previous researchers. Research conducted by Phuong (2007) found that there are three main factors heyday of the 
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performance-based budget that is: by Fredrick Taylor's scientific management, increase public pressure on the role and practice 

of government and expansion of government responsibilities. Thus the application of performance-based budgeting can improve 

accountability, thus increasing the performance of public sector organizations. Besides, there are three main factors causing the 

collapse of a performance-based budget, namely: the weaknesses and limitations of performance-based budgeting itself, the 

conflict between the powers between the executive and the legislature quickly within the new born budgeting practices. 

 

While research on performance-based budgeting is done by Moch Lukmanul Judge (2008) prove that the implementation of 

performance-based budgeting in Indonesia University of Education has been running effectively seen from the percentage 

achieved performance level plan / targets, although in practice so often there is a discrepancy between the realization of the plan 

previous set. Whereas Sufiati (2009) conducted a study on the relationship quality of performance-based budgeting and operating 

effectiveness of the controls with the performance of the work unit area (District Bulukumbu case study in South Sulawesi). The 

results show that the performance-based budgeting and quality control partially effective operation can improve performance on 

education in Bulukumba. 

 

Results were then linked to the condition of city government. Where the fiscal year of 2006 is the application of a fundamental 

change in the finances of a city government. Changes include: preparation of budget revenue and expenditure (budget) changed 

from the traditional system-oriented only input into performance-based budgeting system performance-oriented (performance) or 

the results of the program are determined based on the aspirations of the public. Format the old budget structure that consists 

only of income and expenditure, turned into revenue, expenditure and financing. 

 

However in practice there are many obstacles and problems , among others, is the presence of some of the findings of the 2007 

regional budget items . Related to Government Regulation ( PP ) No. . 24 of 2005 on government accounting standards , in 

particular the balance sheet presentation of financial statements that describes the financial position of an entity's accounting of 

the asets , liabilities and equity on a specific date . Position balance Bandung in 2007 showed asets of Rp 18.89 T while in 2008 

reached USD 18.69 , down USD 0.20 T T. While liability in 2008 to Rp 16.56 M in 2007 while Rp 14 , 73 M. and aspects of 

equity in 2008 to Rp 18.88 T in 2007 was Rp 18.86 T. whereas in 2009 the composition of the city budget held high efficiency 

with a delay of some activities on education followed by sharpening and strengthening the education sector expenditure 

allocation very large to reach approximately 43 % of the total budget expenditure in the 2009 budget . This fact resulted in the 

budget process at the level of the Special Committee for Parliament in 2009 gave rise to a very fantastic deficit figures , reaching 

USD 800 M or an increase of USD 381 M of the numbers listed in the financial memorandum of Rp 414 M ( source : Oris 

Riswan Budiana - second Bandung ) . This indicates the lack of effectiveness of performance-based budgeting in the city of 

Bandung . 

 

Another phenomenon , the CPC examination over West Java province LKPD FY 2009 shows that the Bandung LKPD got Gives 

Opinion opinions ( TMP ) or Disclaimer . Giving a disclaimer opinion due to : presentation and disclosure of government equity 

to 20 % above the local company is not presented under the equity method as stated in the Government Accounting Standards ( 

SAP ) , presentation and disclosure of revolving funds to communities not served in accordance net realizable value as stated in 

SAP , the direct use of revenue is not done through the mechanism of the budget so that the transaction is not in the budget 

realization report ( LRA ) FY 2009 , the presentation of accounts receivable and debt is not supported by the detailed list of 

debtors / creditors and sources of evidence documents occurrence receivables / debts, inventory is not supported by the detailed 

list of inventory and not equipped with the minutes of inventory Taking on the balance sheet date on education throughout . In 

addition , the presentation of the detailed list of assets is not supported asets and document a list of the inventory and assessment 

asets . Even if the data is owned inventory data has been not current and is not valid . Because mutation of goods between 

SKPDs not followed by mutation recording . (source : Baban Gandapurnama - detikbandung) . This indicates that the financial 

statements have not been entirely appropriate Government Accounting Standards , yet orderly management of assets (goods and 

Regional Owned Inventory) , awareness , tolerance and commitment is still needed . 

 

Previous research also proved that the performance-based budget has an influence on the efficiency of the allocation of 

expenditure area is one dimension of the performance of public sector organizations . And the role of the apparatus in the budget 

planning and organizational commitment and simultaneous partial effect on managerial performance , which is only highlighted 

the role of research personnel in the structure of the budget , while a number of other variables influencing variables managerial 

performance has not been highlighted in the study , including the budget process start of public aspirations have not been 

included in the study . Then further investigated in this study will influence how the effectiveness of performance-based 

budgeting and organizational commitment on managerial performance at the level of the working unit (SKPD) , especially in the 

city . In addition , previous studies demonstrate that organizational commitment , preparation of structural decentralization and 

participation affect the performance of managers of government agencies . Demonstrate organizational commitment and 

confidence strong support for the values and objectives (goals) to be achieved by the organization (Mowday et al . 1979) ; (Edfan 

Darlis , 2002) . Strong organizational commitment in the individual will cause the individual to strive to achieve organizational 

goals in accordance with the interests of their planned destination (Angledan Perry , 1981; Porter et al . , 1974) 

 

While research supports the existence of a positive and significant relationship between participative budgeting and managerial 

performance of which is Brownell (1982); Brownell and Mc Innes (1986) and Indriantoro (1993). Participative budgeting 

signifikat not have influence on managerial performance is found by (Milani, 1975; Kenis, 1979; Brownell and Hirst, 1986). 

 

In this study some of the phenomena studied further related to performance-based budgeting is a change in the pattern of public 

sector budgeting should be understood by local government officials (Mardiasmo, 2004). Organizational commitment on the part 

of local government officials felt was not good, it is seen from a given service still takes a long time. The role of managers in 
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planning and operassional activities are carried out according to the principles "botton up-top down" that each organizational unit 

managers create and submit each draft budget to the budget committee to consider the economic resources available. Then 

combined and harmonized with a mutual agreement. The process of reaching an agreement and this agreement makes the 

presence or absence of each unit change in the budget, for this to be communicated to the unit concerned. 

 

 

BASIC THEORY 

 

Effectiveness  
 

The concept of effectiveness is a very broad concept that includes understanding the various factors within and outside the 

organization, this led to there are many different views / opinions that vary from the experts about the effectiveness of the 

concept. 

 

Gabson (1990:35) points out:  When something good planning in terms of time, cost and quality, it can be said to be effective. So 

in this case the planning function includes activities set goals to be achieved and establish appropriate tools to achieve specific 

targets. 

 

Observing from a variety of expert opinions about effectiveness, it can be concluded that the effectiveness or success is 

something that shows how far the level of effect in order to attract the goal has been achieved by a particular organization with a 

predetermined plan in keidupan daily activities and is a measure of success management in the management and utilization of 

resources (personnel and financial means) are rare and valuable. 

 

Budget  
 

Budget by Horngren et.al (2000) is defined as follows:  

A Budget is the quantitative expression of the proposed plan of action by management for a future time period, and is an aid to 

the coordination and implementation of the plan. A budget can cover financial and non-financial aspects of these plans and acts 

as a blueprint for the organization to follow in the upcoming period. Budget covering financial aspects managemen't quantify 

expectation regarding future income, cash flows, and financial positision. 

The definition states that a budget is a quantitative expression of a proposed management plan for a period of time to come and is 

a tool for coordinating and implementing the plan. 

 

Performance Based Budget 

 

Budget performance (Performance budgeting system) was first introduced in the U.S. in the 1960s. Performance of structured 

approach to address the weaknesses in the traditional budget, particularly the weakness caused by the absence of benchmarks that 

can be used to measure performance in achieving the goals and objectives of public service. Performance-based budgeting is a 

budget system that promotes the achievement of the work or the output of a cost allocation plan or set of inputs (Indra Bastian 

2006:52). Budget with emphasis on the performance approaches the concept of value for money and control over the 

performance of the output. While performance-based budgeting is a budgeting method for management to associate each funding 

as outlined in activities with expected outputs and outcomes including efisisiensi the achievement of these outputs. Outputs and 

results are set forth in the performance targets for each unit of work. As for how that goal is achieved, followed by the program 

set forth in the financing at every level of goal attainment. 

 

Understanding the performance of the budget according to Government Performance Result Act (GPRA) in Yowono Soni, et al 

(2008: 81) are: 

“Performance budgeting is a systematic approach to help goverment became more responsive to the taxpaying public by linking 

program funding to perfomance and production.”   

 

Meanwhile, the Government of Alberta, Canada define performance budgeting are: 

 

“....... is a system of planning, budgeting, and evaluation that emphasizes the relationship between money budgeted and result 

exspected”.  

 

Performance budgeting system is basically a system that includes programming activities and performance measures as an 

instrument to achieve the goals and objectives of the program. These systems require performance indicators, performance 

standards, cost standards and benchmarks of each type of service. The budget must be based on the objectives to be achieved in 

the fiscal year, the presence of absence of service standards and the size of the unit cost. Each Unit (SKPD) must be able to plan 

their budgets based on the duties and functions, the level of priority of each job, the specific goals and objectives with a clear 

assessment indicators and measurable so that each level in a unit would have a responsibility that clear. 

 

Organizational commitment 

 

Commitment of members of the organization to be crucial for an organization to create a survival of any organization 

organizational form. Commitment menunujukkan employee of a company's desire to stay and work and devote themselves to the 

company. 
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Meanwhile, according Jarvi (1999), commitment consists of four aspects: 1) the object (objects), because they are an important 

part in the shadow of the target, 2) typology (typologies), which helps to understand the different types of the commitment and 

provide instruments to analyze, what happens kind of commitment, 3) the terms (terms), because an individual with regard to 

planning, the impression of action, for the determination of targets, as well as important in job orientation and decision making 

process, 4) the and development commitments, which provides the dynamic aspects of the development of this study. 

 

According to Robbins (2002), organizational commitment as a situation where an employee is in favor of a particular 

organization and its goals and intend to maintain membership in the organization. Robbins emphasizes the partiality of 

employees to the organization and the seriousness of the employee towards the achievement of organizational goals and 

employee efforts to stay afloat. 

 

According to McShane and Glinow (2003), employee statements, identification and engagement of employees is a reference that 

shows the commitment of employees to the organization. 

 

Managerial performance  

 

Lau et al. (1997) states that managerial performance is the performance of individual members of the organization, in accordance 

with the authority and responsibility of each in a managerial position in order to achieve organizational goals.In connection with 

this study, which is defined as the performance of managerial performance structural officials on regional work units (on 

education) involved in the preparation of the budget. This is a structural Officials ¬ managers-managers in their respective 

positions. They were given the authority and responsibility for planning programs. Activities and budgets in accordance with the 

duties and functions which it aspires and to implement and account for them in accordance with a predefined. 

 

Managers produced a performance by deploying talent. ability and effort some other people who are in authority areas. A 

manager's performance is also related to its competence, organizational environment, motivation, nature and type of work being 

handled (Lau et al., 1997). 

 

 

RESEARCH METHODOLOGY 

 

Objects in this study is the effectiveness of performance-based budgeting (X1), organizational commitment (X2) and managerial 

performance (Y). Based on the research object which is used as the unit of analysis in this study is the working unit (SKPD) in 

Bandung. 

 

The time period used in this study was a cross-sectional moment is the fact that the data can only be used once within a period of 

observation by Mudrajad Kuncoro (2003) Cross-sectional (cross-point of the study) carried out one time and reflects the portrait 

of a state at a given moment . 

 

The population in this study is the Regional Working Units (on education) is 54 on education that exist in the Municipality of 

Bandung. Determination of sample size using the formula of Taro Yamane cited in Rakhmad (1998:82) as follows: 

n  = 1. 2 dN

N

 

Description:  

n  is the sample size  

N  is the population size  

d2  is defined precision that is 0.1  

1  that is a constant 

                      54 

n      =  

               54.(0,1)2 + 1 

             

      54 

        =   

                  1,54 

 

        =  35,06 (be rounded 35 SKPD) 

 

Path analysis  

 

To analyze the data in this study will be used path analysis. Based on the research model, the equations in the path analysis are: 

X2 =  ρX2X1X1  +  ε1 .......................................... (1) 

Y  =  ρYX1X1 + ρYX2X2 + ε2 ................................ (2) 

 

Description:  

Y is the performance of managerial  

X1 is the effectiveness of performance-based budgeting  
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X2 is the organization's commitment  

ρX2X1 ie path coefficients of variables X1 with X2  

ρYX1 ie path coefficients of variables X1 with Y  

ρYX2 ie path coefficients X2 with Y  

ε is the error term (residual) 

 

a). Determine the correlation coefficient, with the formula: 

r = 

  

     

 




2

2

2

2

2

1

2

1

2121

..

.

xxnxxn

xxxxn

 

 

b). Determine the path coefficients (ρx2x1).  

In connection with the structure of the equation (1) is, shows that there is only a cause     variable (X1) and there is only one 

variable result (X2), then this structure is nothing but a simple linear structure, so that the value of the correlation coefficient 

is the value of the path coefficient. 

 

Hypothesis Testing 

 

Based on the research hypotheses proposed in this study , the statistical hypotheses formulated to be tested as follows : 

 

1. Testing the first hypothesis 

To test whether the effectiveness of performance-based budgeting can enhance     organizational commitment . Used 

statistical t-test with statistical hypothesis as follows : 

 H0 : 0 ≤ ρx2x1 effectiveness of performance-based budgeting does not increase     organizational commitment . 

           Ha : ρx2x1 > 0 the effectiveness of performance-based budgeting can enhance organizational commitment . 

2 . Testing the second hypothesis : 

To test whether the effectiveness of performance-based budgeting ; partially organizational commitment can improve 

managerial performance . Used statistical t-test with statistical hypothesis as follows : 

H0 : 0 ≤ ρyxi1.2 effectiveness of performance-based budgeting ; organizational      commitment partially not improve 

managerial performance 

Ha : ρyxi1.2 > 0 the effectiveness of performance-based budgeting ; partially organization's commitment to improve the 

performance of managerial 

 

Test Statistic t : 

 

1) The first hypothesis: 

t arithmetic =  

   
 1

1 12

2

12





kn

CxxR

xPx

ii

     i : 1   

2) The second hypothesis: 

 t arithmatic  = 

   
 1

1 21

2





kn

CxxyR

Pyx

ii

i

  i : 1 , 2  

 

From these calculations then compared between the t value with the table value of t at 95% confidence level (α = 0.05), with the 

following decision criteria: 

 

If t count ≤ t table: H0, Ha rejected 

 

If t count > t table: H0 is rejected, Ha accepted 

 

 

RESEARCH DATA ANALYSIS 

 

The validity of the results of variable effectiveness of Performance Based Budgeting  
 

Questionnaire study of organizational commitment variable IEM consists of 16 questions obtained all the items have rhitung 

values> 0.30, so it can be concluded that all the items are valid for measuring the effectiveness of variable performance-based 

budgeting. 

 

Results Validity Variables Organizational Commitment. 
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Test results question the validity of the 14 items obtained all the items have rhitung values> 0.30, so the results of testing the 

validity of the questionnaire items showed all the questions that used to be valid for measuring organizational commitment 

variables. 

 

The validity of the results of Managerial Performance Variables 

  

Questionnaire study of managerial performance variables consisted of 7 items question. The results of the correlation 

calculations to score each of the questions with a total score of all items managerial performance variable statement in any 

managerial performance variables have correlation values above 0.3 as a limit value of said item questionnaire study can be used 

(acceptable). 

 

Results of Path Analysis  
 

The initial step in the calculation is to determine the amount of correlation between variables. The results of the calculation of 

correlations among the variables studied can be seen in the following table: 

 

Table 1.1 Correlation Between Variables 

 

 managerial 

performance 

The effectiveness of 

performance-based budgeting 

organizational 

commitment 

managerial performance 1.000 0,700 0,351 

The effectiveness of performance-

based budgeting 

0,700 1.000 0,169 

organizational commitment 0,351 0,169 1.000 

Sources: Data Processing Results 2011 

 

Based on the results of a calculation in mind the magnitude of the correlation between the effectiveness of performance-based 

budgeting and organizational commitment is 0.169, the value of the correlation between the effectiveness of performance-based 

budgeting and managerial performance is equal to 0,700 and the value of the correlation between organizational commitment and 

managerial performance is 0.771. 

 

Table 1.2 Results of Path Coefficient Influence Effectiveness of performance-based budgeting and organizational commitment 

on managerial performance 

 

Coefficientsa 

Model Unstandardized 

Coefficients 

Standardized 

Coefficients 

t Sig. B Std. Error Beta 

1 (Constant) 3.482 6.379  .546 .589 

Efektivitas penyusunan anggaran 

berbasis kinerja (X1) 

.299 .053 .660 5.626 .000 

Komitmen Organisasi (X2) .115 .056 .239 2.040 .049 

a. Dependent Variable: Kinerja Manajerial (Y) 

 

The results of the calculations in the table above in the column Standardized Coefficients (Beta) in which the path coefficient for 

the effect of the effectiveness of performance-based budgeting on managerial performance (Pyx1) is positive with a value of 

0.660 (p = 0.000) and the path coefficient for the effect of the organization's commitment to Performance managerial (Pyx2) is 

positive in the amount of 0.239 (p = 0.049). 

 

Once the path coefficients obtained, then the influence jointly the effectiveness of performance-based budgeting and 

organizational commitment on managerial performance can be calculated by multiplying the path coefficient of correlation 

between variables because the variable result. 

 

 

Table 1.3 The results of the coefficient of determination (total effect) of X to Y 

Model Summary 

 

Model 

R R Square Adjusted R Square 

Std. Error of the 

Estimate 

1 1 .739a .546 .519 3.87376 

 

a. Predictors: (Constant), organization commitment (X2), effectiveness of 

performance based budgeting (X1) 
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The result shows the coefficient of determination (collectively influence) the effectiveness of performance-based budgeting and 

organizational commitment on managerial performance is obtained at 0.546.  

Path coefficients of other variables outside of the effectiveness of performance-based budgeting and organizational commitment 

is determined by the formula: 

 

εP = 1 0,546Y 
 = 0,674 

 

From the calculation results obtained path coefficients can be calculated the influence of the hypothesized variables. The image 

relationship X1, X2 and Y are as follows : 

 

 
 

Figure 1.1 Image Path Diagram of Structural Model  

  Influence effectiveness of performance-based budgeting (X1) and organizational commitment (X2) on managerial performance 

(Y) 

 

Research Hypothesis Testing  
 

Hypothesis testing is done in two stages. In the first phase of testing path coefficients together and in the second stage test was 

done partially to see the significance of each independent variable in the model lines obtained.  

 

1. In Simultaneous Path Coefficient Tests (Test F) 
 

F test was used to test the effect of the effectiveness of performance-based budgeting and organizational commitment on 

managerial performance of business processes. 

The hypothesis tested is as follows: 

Ho1 : 1 2 0YX YXP P 
 

There was no significant effect together of the effectiveness of performance-based budgeting and organizational commitment 

on managerial performance. 

      Ha1 : ada YXiP
  0 

There is a significant influence together of effectiveness of performance-based budgeting and organizational commitment on 

managerial performance. 

 Hypothesis testing is done through F. The calculation of the test statistic F test statistic obtained the following results: 

 

 

 
1 2

1 2

2

X X

2

X X

n k 1 ×R
F = 

k× 1-R

Y

Y

 

 

(37 2 1) 0,546

2 (1 0,546)

  


 
  

= 20,425 

The result of the calculation, the value of F for the model X to Y at 20.425. 

From Table F F table with values obtained free derajta (db), db1 = k = 2 and db2 = n - k -1 = 37-2-1 = 34 at 3,276. 

F test of the effectiveness of performance-based budgeting and organizational commitment on managerial performance 

obtained F value (20.425)> F (3,276) which means that H0 is rejected. This indicates that together of the effectiveness of 

performance-based budgeting and organizational commitment on managerial performance significantly influence managerial 

performance. 

 

2. Partial Path Coefficient Tests 
 

After simultaneous testing procedures H0 is rejected, and concluded a significant difference together, then performed the t 

test. T test was conducted to determine whether there is any effect of the partial trade promotion dimension consisting of the 

effectiveness of performance-based budgeting and organizational commitment on managerial performance. Statistical test 

used is the t test. Determination of the test results (acceptance / rejection of H0) can be done by comparing t count with t 

X1

X2

rX1X2 = 0,169

PYX2 =0,239

Y

e

PYE    = 0,674

PYX1 = 0,660



International Journal of Business, Economics and Law, Vol. 4, Issue 1 (June)                                                                                              

ISSN 2289-1552 2014 
 

 Page 78 

 

table. T table value by the number of samples (n) = 37 number of variables (k) = 2; significant level α = 5%, degrees of 

freedom (db) = nk-1 = 37-2-1 = 34 was obtained for 2,032. 

 

Table 1.4 Effect Hypothesis Testing in Partial 

hypothesis Path 

coefficient 

Taccount ttable conclusion  

  statistical 

The effectiveness of performance-based 

budgeting effect on managerial 

performance 

0,660 5,626 2,032 H0 rejected 

 Organizational commitment affect 

managerial performance 
0,239 2,040 2,032 H0 rejected 

 

1. The effectiveness of the t test for the effect of performance-based budgeting on managerial performance 

 

Based on the calculations, the value of t-test for the effectiveness of variable performance-based budgeting (X1) of 5.626.  To see 

the influence effectiveness of performance-based budgeting to managerial performance, statistical hypotheses used are as 

follows:  

         Ho2: PYX1 = 0 There is no influence effectiveness of performance-based budgeting on managerial performance  

        Ha2 :: PYX1 ≠ 0 Effectiveness influences of performance-based budgeting on managerial performance  

 

Value of t is greater than the value of t ttable ie (5.626)> t table (2.032), then the test results for the variable path coefficients X1 

declared Ho is rejected. That is, there is a partially significant influence on the effectiveness of performance-based budgeting on 

managerial performance is directly proportional to the direction of the effect (positive). So, the better the effectiveness of 

performance-based budgeting will affect the performance of the higher managerial 

 

2. T test for the effect of organizational commitment on managerial performance 
 

Based on the calculations, the value of t-test for organizational commitment variable (X2) of 2.040.  To see the effect of 

organizational commitment on managerial performance, statistical hypotheses used are as follows:  

       HO3:  YX2 = 0 There is no influence of organizational commitment on managerial performance  

       Ha3:  ≠ 0 YX2 influences of organizational commitment on managerial performance  

 

Value of t is greater than the value of t table ie (2.040)> t table (2.032) then the path coefficients of the test results revealed X2 

Ho is rejected. That is, there is a partially significant effect of organizational commitment on managerial performance is directly 

proportional to the direction of the effect (positive). So, the higher the organizational commitment will affect the performance of 

the higher managerial. 

 

Influence effectiveness of performance-based budgeting to managerial performance.  

 

The image relationship X1 on Y is as follows: 

 

 
Figure 1.2 Image Path Diagram of Structural Model Influence Effectiveness of performance-based budgeting to managerial 

performance 

 

Of the path coefficient values obtained can then be calculated directly influence and indirect influence of the effectiveness of 

performance-based budgeting on managerial performance as follows : 

 

The influence of X1 on Y 
 

The influence of X1 on Y directly 

 = PYX1. P YX1 = 0,660 × 0,660 

The influence of X1 on Y through X2 

 = PYX1. PX1X2. PYX2 = 0,660 × 0,169 ×0,239 

 

= 0,435 

 

= 0,027 

total Effect = 0,462 

 

It can be seen that the direct effect of performance-based budgeting Effectiveness tehadap managerial performance is of 43.5% 

and an indirect influence effectiveness of performance-based budgeting on managerial performance through organizational 

commitment is at 2.7%. The total influence effectiveness of performance-based budgeting to managerial performance was 

46.2%. 

 

The influence of organizational commitment on managerial performance 

X1 Y

e

PYE    = 0,674

PYX1 = 0,660
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 The image relationship X2 on Y is as follows: 

 
 

Figure 1.3  

Image Path Diagram of Structural Model  

The influence of organizational commitment on managerial performance  

 

 Of the path coefficient values obtained can then be calculated directly influence and indirect influence of Ko's 

commitment to the organization as a managerial performance following 

 

Effect of X2 on Y  

Direct influence on Y X2  

= PYX2. P YX2 = 0,239 × 0,239 

The influence X2 X2 to Y through 

 = PYX2. PX2X1. PYX1 =0,239 × 0,169 × 0,660  

 

= 0,057 

 

= 0,027 

Total Pengaruh = 0,084 

 

It can be seen that the direct effect of organizational commitment on managerial performance is at 5.7% and the indirect effect of 

organizational commitment on managerial performance effectiveness through performance-based budgeting is at 2.7%. The total 

effect of organizational commitment on managerial performance is 8.4%.  

 

Influence effectiveness of performance-based budgeting and organizational commitment on managerial performance  

The amount of influence the effectiveness of performance-based budgeting and organizational commitment on managerial 

performance simultaneously in the following table: 

 

Table 1.5 Effect of X1 and X2 to Y 

 

Variable 
Path 

coefficient 

Direct 

influence 

 
Indirect effect (via)  

 Total 

 X1 X2 

X1 0,660 43,5% +   2,7% + 46,2% + 

X2 0,239 5,7% + 2,7% +   8,4% + 

total Effect (R2) 54,6%  

The influence of other factors (ε) 45,4%  

 

The direct effect is that the effectiveness of performance-based budgeting is 43.5% . Contributions are not directly the 

effectiveness of performance -based budgeting on managerial performance through organizational commitment of 2.7% . So in 

total the overall effect of the effectiveness of performance-based budgeting on managerial performance was 46.2%. 

Organizational commitment has a direct influence on managerial performance is large enough that is equal to 5.7%. Contribute 

indirectly dimensions of organizational commitment through performance -based budgeting effectiveness of 2.7 % . Thus the 

overall effect of organizational commitment on managerial performance is sebesat 8.4%.  

 

Based on the above calculation is known that jointly influence the effectiveness of performance-based budgeting and 

organizational commitment on managerial performance is the process by 54.6% and the remaining 45.4% influenced by other 

factors that are not entered into the study. 

 

 

CONCLUSION AND SUGGESTIONS 

 

Conclusion 

 

From the data processing has been done in the previous chapter, the researcher can conclude the following: 

1. The effectiveness of performance-based budgeting can improve the organization's commitment to the City of Bandung. 

2. The effectiveness of performance-based budgeting can improve managerial performance in the City of Bandung. 

3. The effectiveness of performance-based budgeting and organizational commitment together can improve managerial 

performance . 

 

X2

PYX2 =0,239

Y

e

PYE    = 0,674
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Suggestion 
 

Based on the discussions that have been previously described in this study there are some suggestions that can be put forward , 

namely : 

1. For variable managerial performance , dimensional representation has a low score because based on field interviews 

were sent to represent the organization so that only certain people are not evenly distributed , then the suggestions for 

future writers who are sent to a representative in accordance with its competence should alternate so there is no 

jealousy among employees . 

2. This study used two independent variables that affect managerial performance . Some have argued managerial 

performance is not solely influenced by two variables. For other researchers who are interested in reviewing the same 

theme in the future need to consider to include and examine other variables beyond the two variables that I researched . 
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